1. Backigroumd

To unify and improve skill development training programs across different Stote Departments in Utinrakhand, the Government
established the Utiarakhand Skill Development Society [UKSDS) on 3% February 201 3, Since then, UKSDS has been focused
on advancing skill development, which iz a top pricrity for the Government of Ustarakhand. UKSDS's primary role is to guide
and owversee these initiaiives, aiming to boost skill development and improve employment opportunities for wouth in
Uitarzkhane.

URSDS implerents the Employment Linked Skill Development Traming Program (ELSTP) through varicus private and
govemnment Project Implementing Agencies (PIAs) to provide emplovable skills 1o youth, with o paricular focus on school
dropoasis. The Program tackles the challenge of youth wemployment by offering skill development programs linked o job
placemente. Trainess undergo a ghort-terem kililing course of their choige post whach braining agencies ensure that tminees find
ermployrment in their respective trades, with salaries’ wages meeting the siate's minimuem woge standards. The program provides
both residential and noneressdentinl options for trainine, The propram benefits from the invelvernent of potential emplovers,
busaness merors, and voelumeers, ensuring high= guality raiming. UKSDS collaborates with eligible training agencies and
industries 10 handle tasks such as mobilization, counseling, screening, training, placerment, and tracking of unemploved voulh
from the siate.

b

Cibpective of Enipanchneni Process
aj  To foster skilling imitiatives n the siate of Utarakhond, LESDS seeks to empanel Project Implementing Agencivs
P11 A=) which are eligible to apply for empanelment as per the pre-gualification and technical criteria lisied in this

dacument.
b1 Such empanciment (the “Empanclment Process™) shall be based on evaluation of the fechnical and financial copability

of P1A in line with the criteria described in pre- quali feation crberia.
€) PIA selected for empanelaent puriiant o this EOF may be allocated work m matual consuliation, to impart skills
traiping in Liitarskhand under state sponsored skill trainimg program "ELSTP of UKSDS.

A Ciemersd Termy af Empapelmeni

3 Propasal
i Apencies are hereby invited to submid their Expression of Interest (EXH) for providing their services to UKSDS,
Progosal se submitted shall form the basis for future discussion and ulimately an agreement between the selected
Apency and UESDE.

il Application can be submited online through a linked Form available at btigs:2uksds ok gov.in between 19 (0 13" of
each maonth in FY: 202526,

ii.  The hard copy of the complete proposal must be submitted to the UKSDE office berween the 16" and W™ of the sime
minith, during office howurs (1000 AM 1o 0500 PM), excluding Sundays and government holidays. The hard copies
of the propesal can be sent on the address mentioned in section 3.3 of this document,

.  Any changes shall be uploaded on the website of UKSDS, Uttarakhand (Inips:fuksds.uk sovink, However, there shall
be no further newspaper advertisement with respect 1o the EOI process, Hence applicants should regularly visit the
above- mentioned website and keep themselves updated on the BCI process amd any communication mads in relation
o the EO] process,

v,  List of Cowrses (National Skill Qualification Framework (NSOQF) can be offered by the applicamt and may be
furnished in annexare 1, The Jist of NSOF trsdes can be accessed with the sources provided in schedule B. This list
15 indicative, Any other industry refevant courses linked to placement can be proposed.

vi.  Acdeseription of the assignment, ferms of reference and its objectives are given in this document.

vil.  Pleass note that the expenditure incurred towards cost of preparing the proposal and negotiating the contract, including
the site visits, are not reimbursable as a direct cost of the assignment,

Vil UKSDS is not bound to acceptany of the propesals submitied. UK SDSmay reject any and / or all the proposals without
assigning any reasons thereof,

. Any proposals containing vague and indefinite expressions will not be considered.

%, Applicants are requested to go throwgh the EOD document carefilly before preparing and submitting their propasal,
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L DIocmmeris

i, PLA B advised o submit their propoesal inothe appropriate Tosmats specified in this decument,

Bk Atany time before the submission of proposals, Uttarakhand Skill Development Socicty may, for any reasons, whether
&l LS own initEative of in response 1o a clanfication requested by an invited PLA, modify the document by amendment.
The amendment will be modilied on the website (hitpsdksds b givany and revissd documents ¢ clerification if any,
shall ako be upleaded an the website,

13 Commumicntions

PLA 1= acdvised to submt their querses addressed to the Project Directer, Utiarakhand Skill Development Socicty. Queries could
be mailed to pod uksdsiremaiLoom. PLA are requested 10 give proper coatact detnils with an assigned SPOC name and
designation in the proposal and the mails for queries. The respenses to the quenes shol| be sent throagh email,

All communications ncluding the submission of Proposal shauld be sddressed 1o

Ta,

The Progect Directar,

Ard Floor, Women®s I'TI Campus, Survey Chowk,
26 E.C, Road, Dehradun

Email id: coi uksdsiiamail com

Wiehsite: (httres;(ukabeuk govin).
i Submksaioan of Propesal

i.  First an online application needs 0 complete through a linked form available o Meps:Cuksds ok gov.in between 1°

to 13" of each month in FY': 202526,

i, Thercafier the complete proposal along with all the reguired decuments should be submitted through Speed Post/
Registered Post / Courier only. The complete proposal hardeopies should reach by 6™ to 30° of each month in the
same micadh of online application between HEDD AM- 0500 PM except govemment holiday and Sunday.

iii, Proposals submitied through Telex | Telepnphl"c / Fax /! Emnal / by hand will nol be comsadensd and shall be summarby
regecied.

iv.  The proposal should inclwée o tabie of contents with page numbers clearly. Any ambiguity or altachnent of
maecessary papers as par of propesal shall not be constderod for evaluation,

¥, LIESIE will ot be responsible for loss of propesal e for delay in transit,

wi.  Proposals shall be submiited in preseribed proforma along with oiher documents and placed in sealed in the nddress
ax mentioned in this docement in Section - 33, with elear beading ‘Empanelment of PLA for FY 2018-2006
Employment Linked 5kill Training Program (ELSTP)".

A Propaosal Validie Persod
The proposals shall be valid for acceptance for a period of |80 days.
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EE [ Hhers

A} FlA must be eligible to apply for empanclment as per ebigibility criteria. Applications as & consortiums joint

vinture will pot be permitied by UKSDS

b} Based on proposals submitted by PIAS in response w this EOL UKSDS will empanel eligible PEAs for providing NSOF-

aligned Industry placement linked skill training 1o youths of the stabe.

¢y The tenure of the empanelnent is subject o yearly renewals from the date of empanelment, with ihe empanelment status

heing renewed every year hased om!

I The PLAz continuing to meet the eligibility and qualifications criteria as required by the prevailing conditons for
epanelment, or as may be amended by LESDS from Hme to time; and

ii.  The performance of the PIA under the Employment Linksd Skill Development Training Program (ELSTP) post
empanelment process, Variaus factors as provided in Schedule © may be considered for the performance review.

di  UKESDS, at its discretion, can modify or termimate the Mol before the renewal in the event of change in law or due o
other relevant reason(s).

el UKSDS, af its discretion, can terminate the empanelment of PIA before the renewal in the event of fatlure of PLA 0 remaimn
eligible in view of prevailing eligibility conditions (as revised from time to time) or to perform as per contract deliverables
ar pther nelévant rensonds).

1 Preference in empanedment sholl be given in ELSTP to those FLAs having QP/Job reles in emerging technology | fuburistic/
mew age job roles and workforce demand from industey and Captive placement.

g} Mere empanelment with UKSDS dees nol guarantee any lirm of work allolmenil.

h}  URSDS shall receive the proposal in accordance with the terms set forth in this EOT and other documenis thit may be
provided by UKSDE pursiant o this EOLas amendedclarified from time to time by UKSDS,

il PlA shall not have nconflice of interest (*Conilict of loveres") that affeets e Empanclment Process of any sanction of
wiork that may fellow, Any PLA found te hove a Conflict of Interest is Table w be disqualified.

1} Ay mbsrepresentation shall lead to digsqualification of the PLA

k] UEKSDS will not refurn any proposal, or any nformation provided along therewith

17 Ioeaseat s found ot any time during or subsguent 1o the Empaneiment Process or anvtime during the period of subsistence
thereof, that one or more of the eligibility criteria conditions heve not boen met by the P1A or that the PIA has made
mascrial misreprescniation of has given any materially fncorrect or false infosmaton, the PLA shall be disqualified
forthwith and any Agreement / Contraet, if signed, shall be liable to be termmated by a communication in writing by
UKSDS to the PLA, without LIRSDS being liable in any manner whatsoever to the PIA,

m} UKSDS reserves the right to veri Py all stotements, information and documents submitied by the PLA in response to the EOL
Failure of K50 to undertake such verificntion shall not relicve the PIA of iis obligations or lisbilitics hereunder nor will
it affiect any rights of UKSDS thereunder.

n)  The PLA shall be responsible for all the costs associated with the preparation of their propossl and their participion in
the Empanelment Process, UKSDS will not be responsible or in any way liable for such costs, regandless of the conduct
or outgome of the Emganclment Process,

o} Mobwithstanding anything contained in this EQL UKSDE reserves the nght to acoept or reject any proposal and (o annul
the Empanelment Process and reject all Proposals at any time without any liability or any obligniion for such scceptance,
rejection, or annulment, and sathout assigning any ressons thereof,

pl UKSDS reserves the ight to accept or reject all or any of the Proposals without assigning any reason whatseever. [ is not
abligatory for UKSDS to accept any Proposal or 1o give ary reasons For their decision,

q) UKSDS reserves the right not 1o proceed with the Empanelment Process af any time, without nedice or linbility, and o
rgject any Propesal without assigming any reasonds).

4. Terms ol Heference

4.1 Total available targets will be worded az per following eriteria;

Ao Ol e el pargret 6028 will he alfocated for wage compdoymient seciors.
2 Chit of okl rarget 30% will be allocated for self eoployment secrors
A O of tebad farged (0% will be allocared for APL sectors.

4.2 Torgetad Seciors:

I, Aerospace and Aviation 2. Ageicubiure 3. Appare] Made-Ups & Home Furnishing 4. Automotiee 5 Baauty £ Wellness,
6. BESE T, Copital Goods 8. Corsinection 9. [Domsstic Wierkers 10, Electronices | Foasd Inchstry 12, Fumibore & Fidbings 13,
Cremn & Jewelry 14, Handicradl, 15, Healthcare, 16, Hydrocarbon 17, Indian Tron and Steed T3 Infrastnecture, 19, Insrumentation
Automation Surveillance & Communication, 20, IT-ITES, 21, Leather, 22, Life Sciences. 23, Lagistics, 24, Management &
Entreprencurship and Professional, 25, Madia & Entertainment. 26, Power, 27, Refailers Association's, 28, Rubber, Chemical
& Petrechemical, 29, Green Jobs, 3, Mining, 31, Persons with Dissbility, 32, Sporis, Physical Education, Fitness &
ELeisure, 33, Telecom, 3. Texiile, 35, Toursn & Hospilality, 36, Wader Maragement & Plumbing Skill Council)

[}
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The list of rades that aligns with the cost categories prescribed in the Common Norms notified by the Minisiry of Skill
Dhewelopiment and Entreprencurship can be accessed from the sources mentioned below,

k Matianal Qualitication Reglster (holps: v ngr.eow 0}

i, Specific Sector Bkill Council Websites.

Latest notification on comimaon oosd norms from the Mindsary of Skill Development and Entreprencusship can be nccessed from
the wiehsite (hitps:wwow mede o infen/reports. docamens O archived)
42 Tarpei Beneficiaries

The scheme will be open for amy youth interested in skilling and possessing the required qualification as prescnbed in the
specific Job Kele, Candidates booking for fresh skilling, re-skilling/upskilling, owl-ol=education, school drop ous o
uremployed vouths. Apnm from above mentioned. focus will be marginalized. valnerable groups regquined special atiention of
ol pobis with Focus on futuee skilks. Age group of such youth miust be between 15 vears o 43 vears for Shorn Terms Traming

Programme.

4.3 Songe of Work
431 Pdchilization ol Trmnees
a)  Mobilization is the prime responsibility of PLA however, UKSDE will Gicilitate in this process through its distrct
officials.

by Mobilizstion should be accompanied by counselling wherein empanched PLAs are expected to provide candidates with
all passible information on the nature of wark i the sectostrade, availability of jobs, potential pay and entitlements,
growth prospects and risks involved, with the aim of helping candidaies and their Families make informed choioss.

) Ee—siqutim of trniness muast be linked fo therr Andhoor id:ﬂtil:.', which the Empu.nﬂed. PlAs are uu]:uﬂl?\d 1o facalatate
before the registration of traines,

432 Traming Cendre and Infrastrocture

a}  Training can be residential or non-residentnl

by Training shall be conducsed physical maneer only,

c)  Applicants are required to have dedicated troining centers.

d)  Training centers must be verified and approved by District OfficinleUKSDS Officiaks pricr fo commencement of
traiming.

@) Each irzining center migst e equipped with the infrasreciene preseribed under the relevant Chealification Fack by the
conceried Sector Skill Council for e N5OF aligned job roles by which iraking will be imparted.

i Troining center infrastructure (land and buildingd may be oaned or hired

g} Aadbar Enabled Biometric Atlendance System (AEBAS) is mandatory {(for trainees and trainers) during kil traiming
and for bostel anendonee also (iF npplicable),

h} Face Recognition may be installed at the center to avoid malpraciice of frainess.

i} CCTV Camera muist be installed a1 the center snd footage of running class and lak shall be chared to UKSDS at regular
interval of 15 days during the time of imining.
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4.3.3

Truining delivery

a)  FlAs are not allowed te provide raining through a franchisee arrangement. No part of training center or training shall
be sub-let to any agency/individual in any Torm,
b} The Empaneled P1As shall be responisible for all aspects of the training including center readiness, quality of training
dedivery, assessment and certification, and outcomes required from the fraining.
¢} Agency must create a batch size of not less than 10 and not more than 30 trainees for conduct of <kill development
Ermiming.
di  The Model carriculum must be approved by respecied 55C. The course could nko incorporate enirepreneurship
development module,
434 Trainers
n)  The instructorsfaculty trainers must be mandatorily a certified Training of Trainer {ToT) with relovant experience in
the smid job roles’sector as per NSDC norms and Model Curriculurn.
k) Persons deployed as wminers by the Agency muast be competent instructors in possession of requisite Qualification,
Certification, Knowledge, Skills, and Experience in their domain.
«}  Trainer qualifications as per the approved QF by the S50 as per effective guideline,
435 Assessmenis & Centificanion
a)  After completion of training, tramees would be assessed and certified by Sector Skill Council or any other repited
agency for MEOF Job roles as decided by UKSDS, Utsrakhand,
B} Trainiog partsers fo ensure thot indusiry relevant, recognized, and accepted certificaie are provided fo
trsines.
¢} Agency should alse conduct regular Inemal assessmaant b tie Torm of quizees, assignments, and tésts o develop the
learming habit among trinees and records msst be kept at the rraining center for inspection,
438 Placemend

I, PLA should provide placements to candidates who successfilly completed traiming program. PIA should also
ensure o minimem 70% placement to the successhully cerilied candidates.

2. The placement provided to the trained condidate will be comsidered as 2 valid placement if the candidate has
comtinuously worked for a period of three (3} months.
1 lnder the Captive Employment model, it is mandated that at least 70% of trained candidates shall be shoorhed by
the applicant PLAs into their own organization or subsidiary organizstion, or consortium organizstion,
4, In cace of WREE empl-:-yn‘r:nt. PlAz mead o guboul o valid pn:rnf of placement. The fulluwing docuimnents ane
considercd valid prool of emnmpleyiment:
a}  Appointment letier ssued by the emplayer,
Bl A betier issved by tke employer with demils like the placed candidate name, date of jolnirg and cost o
company {CTC) Salary cenificate,
¢)  Salary slipsisseed by the erployer.
d) Salary payment proof (NEFT details, bank account siatement, or passhook entries) showing the monthly
credit details,
el Employee Provident Fund Account details
N Employees Stae Inserance Corporation (ESIC) details

5. In case of self-employment, training periners are required to provide a self- decloration letter issucd by the
candidate, In sddition, the training pariners must provide a proal that condidates have been employved gainfully in
livelilkod enhancement cocupations, which mey inclsde the following:

a) Trade eense

b} Froof ol enterprise set up.

el Proof nuthenticating that the candidate is part of the producer growp.

d)  Proofof additional carnings (bank staterment}

¢} Proofof the Mudra Loan or any other loan taken in course of self-employment.
G, LA shall pefer 1o the SOF of LESDS.
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437 Traat Placcment Tracking

a) UKSDS will conduct post placement tracking of certified candidates for six months from the dute of appomtment,
UKSDS may wse onling, appebased tracking or ¢all center and any other mechanism for tracking as suggested by the
competent puthorify,

b} Forcandidates provided with wage employment in any industry, infonmation like appaintment letier, baink stafements,
Salary slip must be maintained and submitted por tenms of the agreement of the Mol

¢} Comact details (Full ¥ame, Complele Pormanent Address, Phone/Maobile po, and E-mmli of successful placed
candidates should be passed an 1o UKSDS, Uttarakhand for sample checking,
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& Eligibility & Evaluntion Oniteria:
5.1 Eligilbility Criteria for Shomlisting io Technical Fvaluation as specified in Clouse 5.2
Calezory Type Instifutions __ Eligibility Criteria
Minimum Eligibility Criteria -
#  Registered legal entity in Tndia,
*  Minimuam | Years of Existence a5 on date of publishing af
this EOI.
= Should heve st least 2 yeas of experience of comducting
NSOF afigned skill traiming program under any Central/Stalg
Gavt. Project at the date of application.
*  Ehould not have been blacklisied. suspended, or terminated
by any genc],.'."f'mr.rnl Government) Stabe  Government’
F5Lis ar by any department in Endia.
* Govemment o Minimum 200 candidates training conducted in previous 3
Educatianal
atiniong | % Sell Hubs  like- ’ :::fmm o o i _
Schools, Colleges, B ates (50%%) placed in previous 3 vears
+ MSDEDGT Universities ggainst training conducted.
‘*PW Ginehiding cgy | ®  Minimum average annual tumaver is mus be Bs, 1 Crore and
Imm"t'“".” r Universities), Othier poskitive net worth cerificate {Central! State Govi. runming
SAmr  Siule Higher Education iHEtu ot hase are Rod reverie generaliag body will be
I Central Irstitutions, elc. exempied from tuemaver aid mel worth erlieria).
Government h] PMEKsTTISISS™ | * Should have experience of training in Hill Areas (ot least ong
fnestiiutions STIeNIESBUD & Himalayan State) preference will be given to Urtarakhand
inchuding e Siata.
f”“;ﬁ?:: % NIELT, CIPET, | Applirts st have o (1) ToT nmiﬁ:d‘milrr:r‘h:.r SS(C
ol RSETI, NEIC, SDI mgainst 30 students batch strengih os per 550 guideline.
::::L:: & CTC, ete. Supperting Decuments (o be enclosed by the applicant -
= Cemificate of Registration MreomporationTheed
*  Copy of Bylaws
= Copy of Government Order or Bosrd Resolution to conduct
such trainings
&  Copy af the agreementiwork orders Ssoed by the client 2
proof of the applicant’s experience.
»  Project details as per annexure 11,
= Affidavit confirming ool black list as per annexure & on 100
rupecs non-judicial stamp paper.
= Proof plocement decloration & per annexers 7,
¢ CA cerlificate for turnover and separate positive nel worth
11
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certificates a3 per amnexune 8.
Respective Sector Skill Councill svalid certificate issued for
ToT certified frainer.

Any  regisiered  legal
Prvae entity i India under |

Eclucational COmpEny act,

I st igutions’ Pamnership acd,
Company! Proprictorship doed, ;

Finms Privatz Limited, Socizty,

Trust, Asociation, elc,

Minimum Eligibility Criteria -

Registered legal entity in India.

Minimum 3 Years of Existence as on date of publishing of
this EOI.

Lhoald have at feast 3 vears of esperience of conducting
WSOF aligned skill treining program under any Ceneral/State
Giovl, Project at the date of application.

Should not have been blacklisied, suspended, or terminated
by any agency/Central Government! Siate Governmerd!
PELUs ar by any depariment.

Minimmum 1000 candidates training conducted in previous 3
Vears,

Binimum 500 candidates [50%) placed in previous 3 years
azainst training conducied.

Mintmum average annual turnever (s must be Rs, S0000 lacs
and positive net worth cerificaie.

Should have experience of tmining in Hill Areas (a8 least one
Himalzyan State) preference will be given to Untarakhand
State,

Applicants must kave one (1) ToT cerified trainer by 550
peainst 30 studenis batch strength as per 550 guideline,
Should have a valid GST regisiration and FAN number,

Supporting Documents to be enclosed by the applicant -

Cerificaie of Regisirabion {ncomporationDeed

Copy of Bylaws

Copy of Government Order or Board Resolution to conduct
such trainings.

Copy of the agreement’work orders issued by the client a3
prool of the spplicant™s expericnce.

Project details as per anmesxure 11,

Affidavit confirming ot black list as per annexure & on 100
rupees noa-judicial stemp paper,

Proof placement declaration as per annexure 7.

CA cenlificate for furmover and separiie posilive net worlh
certificates as per annexure &

Respeciive Sector SKill Council valid certificate issued for

12
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ToT certified trainer.
*  Copy of PAN, GST Certificate,
= Copy of agreemeni work orders
Minimum Eligibility Criveria —
=  Regisiered legal entity in India,

¢ Minimum 3 Years of Existence as on date of publishing of
this ECI,
#  Should have at least 3 vears of expericnce of conducting

NEOF aligned skill training program unsder any Cendral/State
Govt, Projecs at the date of application.

= Should not have been blacklisted, suspended, or terminatid
by any  agencyCentral Government! State Government
PSUs or by any depastiment.

= Mimimwm SO0 candidates tmining conducsed in previous 3
WEWIS,

= Minimum 250 candidates (30%) placed in previous 3 vears
against froining conducted.

= Minimum average annual  wmover  for  Industry
partnepMEME s Bz 320000 Lacs and positive net worth
certificate. Miniminm averaee g terover for (edestry
associalion i3 ol applicable, Bowever minimam [0 indusiry
mermbers is reguived fo qualify,

e Ehould have experience of trvining in Hill Arcas (ot least one
Himalayan Stafe) preference will be given to Utisraklsand

Industry %
Association s |mifustry Association 5 ;
T g ®  Apphcanty most heve one () ToT cerified triner by 55C
'I:“ Iusw =, Fducyy ¥ dfocy against 30 students baich strength as per S5C gubdeline.
= MEN ! s :
MSME e = Should hove a valid GST registration and PAN number.
Supporting Documnents to be encloged by the applican -
®  Certificate of Registration (IncorporationDeed’  Udyam
Registration {MSME)
e Copy of PAN, GST Certificate.
e Copy aof Bylaws
o Copy of Governmeent Ovder of Board Resolution 10 sonduct
such Irainings,
®  Copy of the sgreement'work orders =sued by the client as
prood of the applicant’s expericnce.
*  Project detnils as per annexure 11,
» Affidavit confirming not black list as per annexure & on 100
ruipess non-judicial stamp paper.
#  Prool placement declaration as per anmexures 7.
= CA certificate for tumover and separate positive net worth
certiffcates as per annexure §,
*  Respective Sector Skill Council valid certificate issued for
TaT certified trainer,
] l-l-E-mbEHhip Cerificale 1zcued El:.-' i.|1d.|.1ll:r_'|r associntion o s
member organizations.
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Minimum Eligibility Criteria —

- il.-l:-g_iﬁl:rv:d I:Eal entity in [dize.

& Minimwm 3 Years of Existemce as on dete of publishing of
this EOIE,

o Should have at leasi 3 vears of experience of conducting
NEOF aligned skill traning program under any Central/Siaie
Govt. Project al the dote of applicaion,

s Should not have been blacklisted, suspended, or terminated
by any agency/Central Governmient! State Giovernment!
P5Us or by any depariment,

s Minimum 300 candidates minng condected in previcas 3
VEars.

& Minimum 21 condidates (%) placed in previous 3 years
against raining conducted.

=  Minimum average annual  tumowver  for IJ'IICl‘I.I!'iI.T_‘f
parinerMEME i= R | Crore nnd posifive net worth
cortificate, Mimimum averoge sl fursover for fedisge
asxeciotion ix aal appiicable, howeover minlmwe 10 ndusis
b av regrired to grad i

e Should have experbence of training in Hill Areas (8t least one

Any  organization o Himaloyoan Sixie) preference will be given to Uttarakhand
industry  that  provides State.
Caplive augtainable, ':Il‘['lit}' = Applicants st have ome (1) ToT cortified wainer by 550
v Employers employment & trained against 30 students batch strength as per SSC guideline,
Lﬁ;ﬁ: iy m; #  Should have 3 valld G5 T reglstration and PAN number.
subsidiaries. Rupporting Documents 10 be enclosed by the applicant —

»  Cernficate of Regisiraion dncomorationThed.
s Copy of PAMN, GST Certificate.
= Copy of Bylaws

 Copy of Government Order or Board Resolution to conduct
such trainings.

¢ Copy of the agreement/work orders issued by the client as
preof ol the applicant's experience.
o Propect details as per annexune 11

#  Affidavit confirming not black fist as per arnexure 6 an 100
rupees nor-judicial stamp papes,

= Proofl plhcomean declaration as per anngxure 7,

o CA cerlificate for fummover and separmie positive me worth
certificates ps per anmecure &,

»  Respective Sector Skill Council valid cedificate issued For
TaT certified trainer.

¢ Membership Cenificate issued by industry association to its
rember oaganizations.

#®  Documentary proof such as ESI or EPF for hiring of 150
persannel m own or subsidiany company.

Mote: Consorlium/Joint Vestures und subletfing will not be allowed wnder ELSTI program.

Miste: Organizations thai folfill the pre-qualification criferia will only move on fo the technical evaluntion stopge. The
||1ﬂiﬁr.' techmical eriteria for this evaluwation sre detsiled in section 5.7,

14
_»»f:‘:? = ¢L~"
Findnca Dheciol Sanjay Hurer, IAS
Nodal Dfficer Ittsraharsd Shill Deveiopment Secicly Member Secretary, E.C.

bt e nr SN Development Societ Uttarakhand Skill Development Society




5.2‘ Techmeca! Evaluntion Crilcra
521 Ceovernmenl Edocontionn] Dastitatiens: NS T Approved Institutions and
Any Central or State Body including PSLs:

FEvaluarton Criteria for PEA (0 ecimeim of [0 Aarks)

5. No. | Parameter Mavimuien Marks
Furt Az Teehwical Proposal &5
Al Technical (wolifications - Experieimnce M. Marks: 58

SRill training conduacted im the last 3 financial vears across all seetors (FY - 2022-
ZUE2E, J023-2024 and Zil4-2015)
Scoring:
Candidates traimed cumulatively inthe last 3 financial yoars, 13
% 501 & above ~ 15 marks

F00 - 300 - 19 marks

200 = MKk = 5 imndErks
Supporting documents as indicated in annexore 7
Achlitional marks for experience in skill training in iy Areas
Scoring:

5 ormore thas 5 projects® — 10 marks
b} Buetween 3 - 4 projects®— T marks i}
Between | - 2 projects® — 5 marks

Fjuppnrting dacument: l.'_‘n-p:,.- nd'ug_rﬂmenl.."w-nrt order and Mol s Eiﬂﬂﬂ-ﬂ‘ with the
cliem.

Additional marks for dedicatedly comdueted skill fraining for special category such
a5 Pwilks, women, mironity or disadvastage groaps.

SConng:

More than 5 projects® — 15 marks i
) Between 3 — 4 projects® — 10 marks
Between 1 -2 projects® — 5 marks

Supporting document: Copy of sgreement'work order and Molls signed with the
client.
Mumber of trainees placed post skill training & certification scross all seciors,
Scorings
Flacement numbers agains the number of traisees centifled by apslicant:
d) 084 & above — 10 miarks 1{¥

0% - 89% placed — 7T marks.

S0% - (9% placed — 5 marks
Suppoting documents s indicated in annexure 7
A2 Financial Chualifications Max. Marks: 15
Average snaonl turnover in past 3 years (FY < J022-7023, 2023-2024 and 2024-75)
Oy applicable for Revenuoe Generating PSUs

More than 10 crores: 15 marks

Between 5 to 99 crores: 10 marks 15
Between 10 1 fo0 4,99 crores: § Marks

#) Supporiing document; CA centificate as indicated in annexure $and a positive net worth
certilicate for above financial vears,
NOTE: ContralState Goveriment Tnstiutions thal are nof reveniie generafing body

will b exeenpied from thiv and get full marks <15

Part B: Proposal Sirengih i%

B.1 | Traimer Qualifications Max, Marks; 35
| Wumber of irainers with récopnized 55C certification (for NBOF job roles) or NCVET
certification with relevant qualification & minimum of 3 years of work'training
cxperieace for proposed qualification packs job role
Sooring:

a) Per 30 Students Baich 2 ToT cenilied Tragners — 5 mirks

Per 30 Students Batch | ToT ceniffed Trainers — 3 marks 5
Supponing decument: List of trainers with vears of experience, qualification and copy
af certification (anmesure 107
13
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PIA s capaldlity o provide placement opportualtbes o teained candidates.

Socoring:
Placement Ue-wps against proposed Physicsl targped 10
b Appointment Letter for 9% snd shove students: 10 marks
Appointeent Letbor for TR B0, students: § morks
JiDheteile i B cheaped od thee Lettor Head of Recruiting Organization. PLA mmust aftach
the Supparting docmments for Placement Tie-ups’ Letter of Intents)
Supporting document a8 indicated in snnexure 9
Approach and methadology for the sssignment 20
a)  Approach ta achieve project goals within desired Parsmiters,
by Mehodology adopicd For the completion of cach activity.
) Key milestone of the project
<) d}l  Prospective timeling for each activity and completion of target
e} Strabegics for accomplishing the project within timelices,
f) Parincrship with national and intermational assessment bodies for assessment
of NSOF Job roales.
21 Parusership with national and meernational cenifying agency For certification.

= Ainierem J0 Warks, ouf af aral D00 marks reguired fo grelify for the empaneinnent Slont EsingNaead Siep,
Projecis: Frofects means completed prafects wirh morimen 705 plecemtm given in Central S Siede Cronvermamend

projeces.
g I 1B e P
— .
/K}_/j‘ < peralepmentSOaet sanjay Klimar, 143
jiarakhan Mamber Secretary. EL
todal Officer Sotiety Uttarakhand Shill Development Soclely
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522 Private Edueational Institutions'Company/Firms (Training Pariners)

ion Criteria fior PLA (Maximam of 100 Marks)

e E——

5. No. | Paramefer

Maximom Marks

Fard Az Techaical Propoeiol

[ ]

Al Technical Qualifications — Experience

Max, Marks: 50

SKill truiming conducied in the lust } financial years soross all sectors (FY - 2022-
2023, T02%-2024 and 2024-3023) Scoring:
Candidates tralned cumulatively nthe lase 3 firancial yers
aj S00Mr & abowe — 15 marks
00D = 4995 — 10 marks
10D - 2099 — 5 marks
Supporting documents as indicaled in armexure 7

Addditienal marks for experience in shill training in Hilly Areas.
Scoring:
Mare than 5 projects® — 10 marks
B) Befween 3 — 4 projects® — 7 marks
Between | — 2 projects® — 5 marks
Supponting document: Copy of agreersent work onder ard Maolls signed with the

10

such as PwIk, women, minority, disadvanfage groap, Scoring:
More than § projects® — 10 marks
&) Between 3 - 4 projecis® — 7 marks
Between | - 2 projects® — 5 marks
Supporting document: Copy of sgreementiwork order and Mols signed with the
client.

o

Mumber of (rainees placed post skill training & certification across all sectors.
Seodtng:
Placement numbsrs against the numbsr of trainess centified:
O & above — 15 morks
d) 7005 - B0 placed — 10 marks.
S5 - 69 placed — 5 marks,

Supporting documents as indeeated i annexure 7

A2 | Finoneinl umlificaiions

M, Murks: 15

Average anneal tarmover in past ¥ vears (FY — 2022-2023 and J005-2024 amd 2033-
2025)

ak
Sooring:
Mose than 10 croses: |5 marks
Eetwesn 5 to 900 croray: 10 mnrks
Between fo 50 lacs to 4,99 crores: § Marks
Supporting daciment: CA cedificate as indicated tn armexure 8 and o positive net worth
cerilicate for above finoncial vears,

15

| Part B: Proposal Stremgth

I5

i5 Trainer Qualifications

M. Marks; 35

Number of irainers with recognized S5C certification (for NSOF job roles) with
refevant qualification & minimum of 3 years of work/training experience for proposed
qualification pack/ job role.
i Booring:
Per 30 Students Badch 2 ToT certified Trainers - 5 marks

Per 30 Studends Batch 1 ToT certified Trainers - 3 marks
Supporting document: List of treiners with vears of experience, qualification and copy
of cestification (annexure 1)

17 “-
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FIAs capability to provide placement opportunities to trnined cundidaies.

'Si:ﬁring!
Flacement tie-ups against proposed Physical target
by Appoiniment Leiter for S0% and above studenda: 10 marks 10
Appoinirment Letter for 709 B0 studends: 5 marks
(Chetails 1o b shared on the Letter Head of Recruiting Organizmion, PLA must nttnch
the Supporting documents for Placement Tie-ups! Letter of Intenia)
Eupnading document s indicated in annexure 9
..i.pprmnh and mcihudnlnﬂl far the aszignmant
a}  Approach to achieve project goals within desired Parameters. 20
B Methaxlology sdoged for the completion of sach sctivaiy,
¢} Kev milestone of the project
d)  Prospective timeline for cach activity and completion of target
¢)  Straicgics for accomplishing the projeet within timelines.
i Parinership with natonal and inseenational assesament bodies for sssessment

af WSOF Joks rabes,

(]

Norg=
& Mimimin 50 Marks, and of weval FO0 sarks regudeed fo gualily for ihe empairelment Shord listing™ext Step,
#  Profects: Projects means compieted prafects wirh mimimum T0% placement pivern tn Cemtral © State Goversment
freajects

(///7' = L
’ﬁ“ FIRMB IR :
ill Deweinnevent ot
matakind SK 18 Sanjay Wimar, [AS

odal Officet her Secretany, B
- Socie Mamber :
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5.23

Indesiry Association’ Industry Pariner! MSME

LS e

Evalwasivn Criteea for PIA (Macimnmm of G Morks

5. Mo,

| Parmmeter

Mlaximuwm Yarks

Farr Ar Techmicn Froposal

ik

Al

Teehnleal Qualifications — Experieince

My, Marks: 50

SRR trplndog conduacied bm ihe bast 3 Oonancial years across all seciors (FY — 2022-
2023, 2023-2024 and 2024-2025) Scoring:
Candidates trmined cumulatively inthe last 3 financial years,
000 & ahove - 15 marks
ROGB0 - 2095 — 10 marks
SO0 = D0 - 5 marks
Supporiing docummis as indicated in annesure 7

)

Additional marks for experbence bn shill training in Hilly Areas,

Seoring:
Mlare than 5 projects®* — 10 marks
Hetween 3 — 4 projects® — T marks
Batween | - 2 projects® — 5 marks
supporting document; Copy of agreementwork order and Molls signed with the
client

i

Additisnal marks for dedicatedly conducted skill training h;sﬁﬂll catepory such
=5 Pw Ds, women, minority, disadvantage group.

Scoring:

More than 3 projects® — 10 marks

Between 3 — 4 projects® — 7 marks

Between | - 2 projects™ — 5 marks
Supporting decument: Copy of agreemeentwork osder and Molls sigred with the
client,

)

Mumber of trainees placed post skill traiming & certification across all seclors.

Sconinge
Placzmem numbers against the number of rainees certi fied;

it & above — |3 mirks
0% - 39% ploced — 10 marks
3 - 6% placed — 5 marks.
Supporting deguments o3 indicated in anrexure 7

15

A2

Financial Qualifications

Mz, Marks: 13

a)

Avernge annual turnover in past 3 years (FY - 2023-202%, 2023-2024 and 2024-25)
Seoding:
Industry pariners’ MEME:
MR [0 crores or above: 15 merks
Between 5 to .90 crores: 10 marks
Hetween to | to 4.9 crores: 5 Maorks
For Industry sssocintions Turnover is not applicable however, based on number of
e brs, mnrks will be allotied us hercunder: -

Wore than 500 — 15 marks
Betwesn 26 - 50 — 10 miarks
Between 10— 25 - S marks

CA certificate as indicated in annexure & (for Industry pariners™ I SME) along with
pasitive net worth certificabe for sbove financial vears.
and Membership Cemificate; Cenificates or formal documendation isswed to member

15
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| crpanization:

Part B: Proposal Strengih

5

H.1

“Fraiver Quﬂiil‘-ulhu

Aax. Marks: 33

&)

Mumber of frainers wiih rwng.n‘ir.ed 580 certification (for BNEOQF job roles) wilh
relevant qualification & minimum of 3 vears of work/training experience for proposed
qualificatson pack! job rofs
Scorng:

Per 30 Stedents Barch 2 ToT certified Trainers — 5 marks

Fer M) Students Bach | ToT centifed Trainers — 3 marks
Supporting document: List of irainees with years of eaperience, qualification and copy
of certification {aneexure 10}

b)

FIAs eapnbality to provide placement opportunities to trained candidates,
Scoring:
Masement tie-ups agabnst proposed Physical target
Appointment Letter for 90 and above sudents: 10 marks
Appointment Letter for 70%-89% studenis: 5 marks

(Dretails fo be shared on the Letter Hend of Reeruiting Drganization, PLA misst altach
the Supporting documents for Placement Tig-ups! Letier of Inteniz)
Supporing document as indicated in annexure 9

e}

Approach and methodobopy for the assignment
a)  Approach o achieve project goals within desired Parameeters.
bl Meihodology adepied Tor the completion of each activily,
< Keymilesione of the project
d)  Prospective toseline for each activity and completlon of mrget
2p  Sralegies for acoomplishing the project within timelines,
£y Parinership with national and imermational assessment bodics for assessmen
of NEOF Job roles.

Noba:
L]
-

r’c‘i =

nodal Officer
' irparakhand Siill Developmant Saciety Sanjay K

Financa Dirgclel _
-_rrfimrlhnand‘iﬂlne'itlnumcnlSutuw

: ar, [AS

Mimimare 70 Marks, onf af total 0868 marks regquired o gualifie fer the empaseloent S ort elng™exr Srep,
Projects: Proyects means compleied prejecis witk prnionon 1% placement géven s Ceatral £ Stane Govermmens

profects
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524 Cuwplive Employers:

Evaination Criterta for PIA (Macimam of 100 Marky)

8. Nn. T Farameter Maximam Marks
Fari A: Technical Propoal 11]
Al Technical Cualifications - Experience Max. Marks: 45 |

Domain TrainngSkilliag projects condocied in ibhe lasi 3 Anancizl years noross
all sectors (FY — 2022-23, 2023-24 and 2024-25)

Scoring:

Canclidates trained cumulatively in the last 3 financial years,

i) 500 or above — |5 inarks 15
401 = 500 - 10 marks
300 - 400 - 5 marks

Supponing documents as indicated in annexure 7 o
Undertaken training - com -placement linked project of the Centrald Siate
Covernment in the last 3 vears along with sssesment & certification of trained
candidates,

b Seorng:
For each Central/State Govemnmment Project - 5 marks per progect up i maxinum |5 I3
marks.
Supponing document: Copy of sgreementtwork onderamd Mol's signed with the client
abony with work completion Certificale, ”
Assignments of Skill development training ns Captive Employer (o the bast 3
yenrs Stnius:

o) El:m‘ing'. 15
Assignments Conducted & Completed — 15 marks.

Azgipriments Conducted but nod compbeted - 5 Marks

Supporting document: Copy of agreement 'work order and Mol s sipned with the cliend. |

A2 Financial Oualilications Mlan, Marks: 18
Avernpe annaal turmaver in past 3 vears (FY — 2022-2023 2023-2024 and 2024
JH25)
Sconng:
o INR 10 crores or above: |5 marks 15
Between 5 to 9% crores: 10 marks

Between | to 499 crores: 5 marks

Supporting document: CA certificare as indicated in osmexure § along with positive
et Worth Centificate for above financial vears,
Fart B: Proposal Strengih 41

Bl Trainer Cuealifications Max. Marks: 40
Mumber of trainers with recognized S8C certification {for MNSOF job mles) with
relevant qualification & minimum of 3 years of workArzining ex perience for proposed
quanliffcation pack! jol nole.

i)
Seoring:
Per 30 Students Bateh 2 ToT certified Tralvers — 5 marks .|
Per 30 Students Batch 1 TaT certified Trainers — 3 marks
Supporting docusnent: List of ToT trainers with no of yenrs of experience,
qualificaticon and copy of cenification (annexure 10)
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FIA"s capahility to provide placement opportanities to trained candidates,

Scoding: Past vears record of placemsent against cestified youths-
B0% anad nbove Confirmed placement aguinst cedilied youth: 15 marks.
B Confirmed placement against certified youth: 10 merks, 3
b} Tl T9% Confirmed placement agninst certified wouth: 5 marks,

{ Dhetiails g be shased on the Letter Head of Recruiting Organization. PLA must attach
the Supporting documents for Placement records and Reture placement Tie-ugps! Lefter
ol Intents’ Agreement copy [or proposed Lange)

T EErp L e e e e

Approsch and methodology for the assignment
al  Approach to achieve project goals within desired Pariuneters,
By Methodoleoy adopied for the completion of coch anlivity. 20
€] Key milesone of the project

°) dy  Prospestive timeling for cach activity and completion of target
e]  Strategics for sccomplishing the project within tmalimes
i Furtn:rship with natioral and indernational nsseszment bodies for assessmenl
af WEOF Job roles,
Mot

Minhmwin 70 Marks, onr of webal 100 maorks requeired o gualify for the ermporeimentShart ifing Nexs Siep,
Cither Points: -

To this EO, PIA is required to submit information and supporting decuments on snly such training that qualify as per the

eubdelines mentsemsd below:

i, Skill development iraming i.rr'.||:||ir.'=|. ot lenst 300-600 howurs of domain-specific skill iraining ortented towards employment
of trainges, through & Governrmaent {Central Staie) - sporsosed program,

il, Omly completed skill development training {i.c., training followed by assessmenticedification) shall be considered for
evaluation under this EOL,

fil. ©mly such data shall bz consdered fir evaluation which is substantiated by the P1A through adequate documentary proot
{list of acseptable’sugpested documents provided, The onus of providing sdequate and verifiable supporiing evidence lies
upon the LA}

iv. For the muamber of candidates rained/placed, “past 3 finsncial years™ implies the lnancial years (2022-2023, 2023-2024
and 2024-2023),

¥, Wherever in this Eol, Project word is mentioned it im plies- Central / State Governments Project portaining oo Skill
Develepment Traking Programme only,

—
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